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framework for legal processes and penalties. Here are the key points focusing on child safety, wellbeing, and mental health considerations:

AU @W, PrOVIGING a Cear

Protection of Children: The Act includes dat from harm. Thi t child abuse, neglect,

, ensuring that those who harm children are subject to stringent
penalties.

Mandatory Reporting: Certain professionals are required to report any child abuse or neglect,

The Act sp:

potential cases are investigated promptly to safeguard the wellbeing of children.
y offenses exploitation, and p

to deter such crimes and protect children.

material. Penalties for such offenses are severe.
‘The Criminal Law C t

Section 31 of the Children and Young People (Safety) Act 2017. Mandated reporters include health
practitioners, police officers, social workers, ministers of religion, teachers, and volunteers

tochildren. They must report any suspicion of a child or young person being at
tisk of harm formed during their employment to the Department for Child Protection as soon as reasonably practicable. Failure to report is an offense..

In South Australia, mandatory reporting of child abuse or neglect is a legal obligation for certain professionals and community members, such as doctors, nurses, teachers, police officers, and social workers. If you suspect
that a child is being harmed, you must report your concens to the Child Abuse Report Line (CARL).

How to Report Child Abuse or Neglect in South Australia:
Child Abuse Report Line (CARL):

Phone: Call 13 14 78, available 24/7 for reporting,
Online Reporting: Reports can also be submitted online at the Department for Child Protection’s Report Child Abuse service. You will need to create an account to submit a report online.

The Act includes

assessing the mental

d of crimes. If a person s found to be mentally.

different legal proced lied, focusing on
treatment and rehabilitation rather than punishment.
Defense of be used ifthe asignificant mental disorder at the time of the offense, placed
TNE CONSENt 10 Meaicat Ireatment Care ACTI995 1 50 74 proviaes ies on TOTMeTICal reatment ana p:  TNCTUaIng TOT MImoTs.
Key aspects include:
1. Definition of Competence:
The Act defines who is considered competent to consent to medical treatment. Individuals aged 16 and older are generally presumed competent.
2.Parental Consent for Minors:
For children under 16, the consent of a parent or guardian s required unless the treatment is urgent and necessary.
3.Urgent Medical Treatment:
In'situations where a minor requires urgent medical treatment to save their lfe or prevent consent can delay.
South Australian Legislation: Consent to oo 4.Best Interests of the Child:
Medical Treatment and Palliative Care Act Medical decisions should prioritize the best interests of the child, considering their physical and mental health well-being.
1995 Criminal Law Consolidation (Self
act%201995/current/1995.26.auth.pdt
Defence) Amendment Act 1997 5.Assessment of Child's Capacity:
The Act outlines the need to assess the child’s capacity to understand the nature the prop , especially for 16.
6.Involvement of Children in Decision-Making:
Where appropriate, children should be involved in process medical treatment.
7.Mental Health Considerations:
The Act he importance of mental health well-being of the medical decisions.
8. Legal Protections for Health Practitioners:
Health practiti the Act in good faith and with proper consent.
The legistation in question is the Fair Work Act 2009, d aims to promote fair and pr places. It add ‘worker and child health and safety, as
lLas mental Here P
L Fair Treatment: Ensures fair treatment and
Fair Work Act 2009

https://www.legislation.gov.au/C2009A00028/2021-09-11/text

2Workplace Safety: Mandates safe working conditions.

3.Parental Leave: Provides provisions for parental leave.
4.Dispute Resolution:

P
5.Employee Rights: Protects employees from unfair dismissal.
6.Work-Life Balance: Promotes work-life balance.

7.Mental Health: Recognizes the importance of mental health in the workplace.
8.Child Labor:

to ensure their
9.Minimum Wage: Sets minimum wage standards.

SA Occupational Health, Safety and Welfare
Act 1986

hitps://w

w.legislation.sa.gov.au

Duties of Work tion 21):

Health and Safet

10.Flexible Working Ar

rangements: Encourages flexible working arrangements to support well-being.
BTieT B0 about the Uccupational Healt, Sarety and Wellare Act 1986
The Occupational Health, Safety and Welfare Act 1986 of South Australia is a legislative framework designed to ensure the health, safety, and welfare of people at work. The Act aims to eliminate isks to health and safety
attheir source and d employers in lated health and safety. It involvement of reist ions i
environments.

rking

Key Aspects Pertaining to Worker & Child Health and Safety and Mental Health Standards
Duties of Employers (Section 19): Employers must ensure the health, safety, and welfare of their

twork. This includ

of plant and machinery.
dutyto take for their own health and

of others who may be affected by their actions at work. They must also cooperate with their employers in
adheringto safety protocols.

27): health and safety to represent them in health and safety matters. These

2.05.03/1986.125.pdf

Health

Mental Health Standards: The Act encompasses the general well-being of employees, which implicitly i

Health and Safety Training (Section 34): Employers must provide adequate health and safety training to employees, ensuring they are informed about the risks associated with their work and how to mitigate them.

lay a crucial role hazards and
ensuringthat employers take appropriate measures.
y (Section 31): Employers must establish health and safety committees to facilitate cooperation between empl d empl health and safety and practices.
notices them to add health and safety hazards. This ensures that potential risks are managed promptly.
Prohibition Not tion 40): fisk o health and safety is identified, i issue tostopthe gthe risk until it s resolved,
Duties of D d Owners of 23A): D d

f buildings used as workplaces must ensure that these buildings do not pose any health or safety risks to occupants.

cludes mental health. Employers are responsible for creating a work environment that does not adversely affect the
mental health of employees.

The Public Sector Management (PSM) Act 1995 provides the legislative framework for the
sector

efficiency, d

The Act outlines the public
bl to ensure the health, safety, and welfare of public sector workers.

Key Aspects Pertaining to Worker & Child Health and Safety and Mental Health Standards
Employee Responsibilities: Employees must perform their duties with diligence,

mpetence, and with health and safety to protect themselves and others.
Employer Duties: Employers are responsible for ensuring a safe and healthy work environment, health and safety legi , and addressing risks to worker and child safety.
Health and Safety Policies: The Act mandates the and of health and policies and employees.
hitps://www.legislation.s2.gov.au/ : of dat injuries.
SAPublic Sector Management (PSM) Act e y i
1
004.04,26/1995.39.pdf Mental Inclusion of mental ensuring support for mental health issues.
Training and Provision of : d skills in maintaining health and safety standards.
Risk risk practices to identify, assess, and mitigate workplace hazards.
Incident Reporting; Establishment of procedures for reporting, recording, and incidents, injuries,
Consultation and Participation: Involvement of employees in health and safety d committees.
Health and Welfare Facilities: Provision of facilties and the well-being of employees, to health services and support programs.
The Racial Vilification Act 1996 of South Australia aims to prevent and address acts of racial vilfication. The Act makes it unlawful hatred, , or severe ridicule
ontheir race, through public acts that threaten orincite physical harm.
Key Aspects Pertaining to Worker & Child Health and Safety and Mental Health Standards
Prohibition of Racial Vilfication: Prevents actions that incite hatred or against people based on race, saferand
Protection from Harm: Explicitly prohibits public acts that threaten physical harm to individuals or groups, enhancing overall safety.
Mental Health Considerations: Recognizes the mental health impact of racial viliication, promoting a supportive atmosphere for affected individuals.
» Inclusive Policies: Encourages the of inclusive p prevent racial and health.
SA Racial Vilification Act 1996 ! PS—
Safe Reporting Mechanisms: Establishes procedures for reporting racial vilification, ensuring ddressed promptly a
Educational Programs: Supports the implementation of educational initatives to raise bout racial d health and safety.

Legal Recourse: Provides legal avenues for victims of racial vilification to seek redress, reinforcing a commitment to safety and wel-being.

Workplace Training: preventing

., health and safety.
Child Protection: Emphasizes the protection of children from racial vilfication, ensuring their

Community Support: Encourages community support programs that help victims of racial vilification, contributing to their mental health and recovery.



https://www.legislation.sa.gov.au/lz?path=%2FC%2FA%2FCRIMINAL%20LAW%20CONSOLIDATION%20ACT%201935
https://www.legislation.sa.gov.au/lz?path=%2FC%2FA%2FCRIMINAL%20LAW%20CONSOLIDATION%20ACT%201935
https://www.legislation.sa.gov.au/__legislation/lz/c/a/consent to medical treatment and palliative care act 1995/current/1995.26.auth.pdf
https://www.legislation.sa.gov.au/__legislation/lz/c/a/consent to medical treatment and palliative care act 1995/current/1995.26.auth.pdf
https://www.legislation.sa.gov.au/__legislation/lz/c/a/consent to medical treatment and palliative care act 1995/current/1995.26.auth.pdf
https://www.legislation.gov.au/C2009A00028/2021-09-11/text
https://www.legislation.sa.gov.au/__legislation/lz/c/a/occupational health safety and welfare act 1986/2002.05.03/1986.125.pdf
https://www.legislation.sa.gov.au/__legislation/lz/c/a/occupational health safety and welfare act 1986/2002.05.03/1986.125.pdf
https://www.legislation.sa.gov.au/__legislation/lz/c/a/occupational health safety and welfare act 1986/2002.05.03/1986.125.pdf
https://www.legislation.sa.gov.au/__legislation/lz/c/a/public sector (honesty and accountability) act 1995/2004.04.28/1995.39.pdf
https://www.legislation.sa.gov.au/__legislation/lz/c/a/public sector (honesty and accountability) act 1995/2004.04.28/1995.39.pdf
https://www.legislation.sa.gov.au/__legislation/lz/c/a/public sector (honesty and accountability) act 1995/2004.04.28/1995.39.pdf
https://www.legislation.sa.gov.au/__legislation/lz/c/a/racial vilification act 1996/current/1996.92.auth.pdf
https://www.legislation.sa.gov.au/__legislation/lz/c/a/racial vilification act 1996/current/1996.92.auth.pdf
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facilitate the participation of all citizens in the social life of

hitps:/
South Australian Equal Opportunity Act 1984

legislati

y, ensuring a fair and eq

forall.
cts Pertaining to Worker & Cf

 and Mental Health Standards
Prohibition of Discrimination:
The Act prohibits discrimination in employment, education, provision of goods and services, and other areas based on sex, race, disability, age, and other specified grounds (AustLIl) (AustLIl).
forbidden from

Workplace Discrimination:

This
The Act

portunity20act?201984/current/1984.95.auth.pdt

firing, promotion, and terms of employment (AustLIl).
Disability Accommodations:
loyers to make bl

, provided it does not impose unjustifiable hardship on the employer (AustLI).
Protection in Education:
Educationalinstitutions are not allowed to discriminate against students or prospective students

the prohibited grounds. Thi La all (AustLil).
Harassment and Victimization:
‘The Act protects individuals from harassment and victimization in the workplace and other areas. This t both physical harm, mental
(AustLl).
Discrimination by Associations:
Associati prohibited

members or applicants, ensuring that allindividuals have equal access to membershi

Access to Goods and Services:

(AustLl).
The Act ensures that all individuals have equal access to goods, services, and facilities. This includes public services, healthcare, and other essential services, promoting overall wellbeing (AustLIl).

‘The Training and Skills

Exemptions and Exceptions:
\ct 2003 of South

framework for higher education, vocational education, training, and adult

. Itaims to develop a
and of the Training and Skills Commission.
Key Aspects Pertaining to Worker & Child Health and Safety, and Mental Health Standards
Training Standards: Ensures training programs meet high safety and and trainees (South lian Legislation).
Kl Establishes the ommission to oversee training quality and safety (South Australian Legislation).
Safetyin Training, Mandates that dh health and regulations, ensuring a safe learning environment (South Australian Legislation)
Support Services: Provides for support dd tal frai d i h I
hitps://wwwelegislation.sa.gov.au/_|
d Skills Devel tAct 2003 Inclusive Training: Promot o that prevent
3.07.01)/2003.10.un.pdf

Legislation).

fostering a safe and supportive environment for all learers (South Australian Legislation).
Health and Safety Regulations: Enf

health and

Child Protection: Ensures that training programs for

afety (South Australian Legislation).
protection laws,

leaner h lian Legislation).
Mental Health Awareness: Encourages mental health awareness programs within training institutions to support the well-being of students and staff (South Australian Legislation).

Safe Learning Culture: Promotes a culture of safety and health within all training and educational programs, reducing

k mental health (South Australian Legistation).
Reporting Establish afety and i ensuring and support (South Australian Legislation).
These provisions collectively aim to create a safe, supportive, and y and children involved in educational and training programs.
The Workers Rehabilitation and Compensation Act 1986 of South Australia provides a framework for the f disabiliti from their employment. The Act aims to
ensure that ppropr d support to return to work, promoting their d safety, and add mental health lated to workplace injuries.
Key Aspects Pertaining to Worker & Child Health and Safety, and Mental Health Standards
for Injuries: Provid for injuries or disabilit result of their employment, ensuring financial support during recovery .
Programs: Establish programs to help injs return to work, and mental health recovery
Employer Obligations: Mandaty loyers to provide a and to prevent workplace injuries and linesses
Health and : Enf health minimize risk workers
hitps://wwwlegislation.sa.gov.au/_|
Workers Compensation and Rehabilitation Act N y
1986/201 Mental Incluct for mental workplace inj
1986
06.30/1986.124.un.pdf
Child Labor Protections: jork conditions meet safety 3 and harm
R Work Plans: Requires the of plans tailored to the individual needs of injured workers, including mental health considerations
Medical Facilitates medical the extent of a worker's injury and t
Dispute Resolution: Provid for ensuring fair treatment .
Ongoing Monitoring: Implement ol
These provisions aim to create a safer and more supportive work environment, ensuring the well-being of workers and addressing both physical and mental health needs arising from workplace injuries.
The Hospital and Health Boards Act 2011 (Queenstand) framework for public sector Queensland. The Act aims to ensure effective delivery of public health services and
promote the health and wellbeing of the community.
Key Aspects Pertaining to Worker & Child Health and Safety, and Mental Health Standards
Governance and Establishes Hospital and Health senvices, ity and safety.
Directives: irecti the and delivery of quality.
Health Service Plans: Mandates the creation of ! need: and child safety.
Staff Health and Safety for staff, complying with health and
Queensland - Hospital and Health Boards Act, | hitps: /. legislation.qld.gov.au/view/pd/i ¥ or sta y reg
2 2011:032
P Focuses on patient 3
Mental Health Services:
Child Health Programs: intervention
Employee Wellbeing: Supports programs for employee wellbeing, including mental health support and stress management.
c y Initiatives: initiatives that focus on prevention and health promotion, benefitting children and workers.
reporting on health s safety
The Age Act2004 aims the grounds of While it pri on agg than directly
onworker and child health and safety or mental health standards, here are some key aspects relevant to these areas:
Employment Practices: Prohibits discrimination against older workers in recruitment, promotion, and terms of employment
Health and Safety: Ensures that age is not used as a basis for decisions access
Training and to training and profe age.
hehr.org/lssuel ibrary/AUSTRALIA_Ag
nge 2008 hr.org/lssuel 1A Age%20
Discrimination%20Act®202004.pdf

Retirement Ages: Prohibits mandatory retirement ages except in specific circumstances outlined by law.
Health Services: E;

res.

services and facilities.
lental Health Support: Prohibits age-based discrimination in accessing mental health services or support.

Accommodation: Ensures fair access to housing

d on age.
Legal Protections: Provides legal protections and for redress for o
Education: n 1 d programs.
c y Participation: participation age.
These aspects highlight how the Act2004 + and child health and safety, as el as mental health standards, by ensuringthat age is not a barrier to fair treatment and
accessto rvice:

( TACE, GISaDIy, and age. TAIMS 10


https://www.legislation.sa.gov.au/__legislation/lz/c/a/equal opportunity act 1984/current/1984.95.auth.pdf
https://www.legislation.sa.gov.au/__legislation/lz/c/a/equal opportunity act 1984/current/1984.95.auth.pdf
https://www.legislation.sa.gov.au/__legislation/lz/c/a/training and skills development act 2003/2008.08.31_(2003.07.01)/2003.10.un.pdf
https://www.legislation.sa.gov.au/__legislation/lz/c/a/training and skills development act 2003/2008.08.31_(2003.07.01)/2003.10.un.pdf
https://www.legislation.sa.gov.au/__legislation/lz/c/a/training and skills development act 2003/2008.08.31_(2003.07.01)/2003.10.un.pdf
https://www.legislation.sa.gov.au/__legislation/lz/c/a/workers rehabilitation and compensation act 1986/2012.06.30/1986.124.un.pdf
https://www.legislation.sa.gov.au/__legislation/lz/c/a/workers rehabilitation and compensation act 1986/2012.06.30/1986.124.un.pdf
https://www.legislation.sa.gov.au/__legislation/lz/c/a/workers rehabilitation and compensation act 1986/2012.06.30/1986.124.un.pdf
https://www.legislation.qld.gov.au/view/pdf/inforce/current/act-2011-032
https://www.legislation.qld.gov.au/view/pdf/inforce/current/act-2011-032
https://adsdatabase.ohchr.org/IssueLibrary/AUSTRALIA_Age Discrimination Act 2004.pdf
https://adsdatabase.ohchr.org/IssueLibrary/AUSTRALIA_Age Discrimination Act 2004.pdf
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11992

hitps://www.legisl

‘The Disability Discrimination Act 1992 (DDA) aims

f public life, education, and access to goods, services, and facilities.
safety or mental health standards, here are key aspects relevant to these areas:

bilt

people with di

rather

While it primarily

individuals with disabilities in recruitment, promotion, and terms of employment.

their job duties.

R bl to provide bl
Health and Safety: Ensures that individuals with disabilities have equal toworkpl safety d protections.
Training and E L disabilities.
Mental Health Support: Re to consider djustments to support employs mental health disabilities.
E h it services, mental health services, and support services.
Education: institution: program:
C y i participation
: R by d providers to ensure their premises are accessible to people with disabilities.
for redress for P in texts.

Legal Protections: Provides legal

rker and child health and safety, as well as mental health standards, by promoting equal opportunities and protections for

Th s the Act 1992
disabilit ociety.

T FUman RIgNTs and EqUal UppoTTuny T986 (REUC e FUMaN RIgNTs and EGUal UPPOFUNITy COMMISSION (NOW KNOWR a5 (e AUSTFalaT Fuman RIgNts COMMISSION]. TCaImS 10
promote and protect human rights in Australia  research, and lated and human rights abuses. While it primarily. human rights issues rather
than specific worker and child health and safety or mental here tothese areas:

Human Rights: The Act human right t i sectors, and safet d mental
Complaint Handling; Provid for bout which may include issues related to worker and child health and safety or mental health standards.
rts education and dat and promoting human rights awareness in workplaces and communities.

Education and Training;
rights, which may include aspects of worker and child health and safety or mental health

Research and Policy Undertakes research licies to add
standards.
Human Rights and Equal Opportunity . P i Public Inquiries: Conducts inquiries into matters affecting human rights in Australia, including those impacting worker and child health and safety or mental health standards.
hitps://www.legislation.gov.au/C2004A03366/2017-04-13/text
Commission Act 1986
Ad legislative and p to enhance human rights protections, potentially influencing worker and child health and safety or mental health standards.
Equality Before the Law: Ensures equal treatment under the law, which includes protections against discrimination in health and safety standards and mental health support.
Monitoring Compliance: Monitors human which caninclude aspe ol afety and mental
gage support worker and child health and safety as well as mental health standards.
and other bodies on hts protections, p y and safety
regulations and mental health policies.
These aspect how the HREOC Act broader lity, which can indirectly influence worker and child health d mental health
The Racial Act lian law that prohibit: color, descent, or national or ethnic origin in various aspects of public life. While its primary focus is on racial
discrimination rather than directly on worker and child health and safety or mental here are key aspects relevant to these areas:
ractices: Prohibit decisions, promotion, and terms of employment, based on race or ethnicity.
Workplace Environment: Ensures a workplace free from racial harassment and contributing to a safer jork it
Health and Safety: Ensures equal access to workplace health and safety measures and protections regardess of race or ethnici
Training and 2 Lacce: d career of racial background.
Mental Health Support: Prohibits discrimination in access to mental health services and support based on race or ethnicity.
Racial Discrimination Act 1975 hitps://www.legislation.gov.au/C2004A00274/2015-12-10/ext
Education: institution: access to educa
c acce: and facilites, including those related to health and mental health support.
Legal Protections: Provides legal protect d redress for 1 provision.
Prohibits use of public places, which can ly impact health and safety
licies: R t policies and free from racial p related to worker and child health and safety as well as mental health standards.
Th s the Racial Act d protect different sectors, and child health and safety practices

and mental health standards through its provisions against racial discrimination.

e

Sex Discrimination Act 1984

hitps:/fwvivi legislation.gov.au/C2004A02868/2021-09-11/text

The Sex Discrimination Act 1984 aims to eliminate sex-based o f public life, including employment, education, and services. The Act prohibits.

discrimination on the grounds of sex, sexual orientation, gender identity, , pregnancy, and

marital or

Key Aspects Related to Worker & Child Health and Safety and Mental Health Standards:

place, regardless of gender.

Sex-Based Employers must ensure

Sexual Harassment Prevention: Measures must be in place to prevent and address sexual harassment in the workplace.

al The Act fair hiring, training, and promotion practices, ensuring no gender bias.

g they are not discriminated against or disadvantaged

Pregnancy and Parental Leave Rights: Protections for pregnant workers and those on parental leave, ens

bl

upport for Employees: provide
‘Gender Identity and Intersex Protections: Safeguards against discrimination based on gender identity or intersex status in employment and other areas.

d harassment,

Mental health
Child Care Responsibilities: Recognizes and supports the balance of work and child care responsibilities, ensuring fair treatment for workers with such obligations.

to consider flexible workers' health, safety, and well-being

Flexible Worki

promoting a safe and fair workolace.
d protect consumers. It covers areas such as restrictive trade practices,

Complaint Mechanisms: Provid for workers to file

Trade Practices Act 1974 - Now the
Competition and Consumer Act 2010

www legislation. gov.au/C2004A00

hitps:

to promote fair

The Trade Practices Act 1974, now known as the Competition and Consumer Act 2010,
‘consumer protection, and product safety standards.

Key Aspects Related to Worker & Child Health and Safety and Mental Health Standards:

meet isks.

Product Safety Standards: Ensures used by

Misleading Conduct could affect the health and safety of consumers, including workers and children.

for remedies if products are unsafe.

"l

Consumer Guarantees: P
Unfair Practices: Protects against unfair trade practices that could endanger health and safety.
Recall Powers: Grants authorities the power to recall unsafe products, ensuring they are removed from the market promptly.

y moni

Mandatory Reporting: R toreport

and child health.

Goods: Controls the

Standards for Services: Ensures that services related to health and safety (e.g., medical, childcare) are performed with due care and skill

for

for 3

of Compll

advocacy groups in promoting safe practi d products. benefiting worker and child health and safety

Consumer Advocacy
prevent torture and other cruel, inhuman, or degrading treatment through a system of regular visits to places of detention by international and

OPCAT, 2007

Optional Protocol Convention Against Torture,

hitps://www.ohchr.org/sites/default/files/cat-one.pdf

The Optional Protocol to the Convention Against Torture (OPCAT) 2007 aims to
national bodies. It focuses on improving conditions and ensuring the humane treatment of detainees.

toWorker & Child Heal Mental Health Standards:

Key Aspect
Regular Inspections: Mandates
Independent Monitoring: Establish
Preventive Measures: to protect
Detainee Health Care: Ensures te medical care,
Training Programs: Requires training for staff on the rights and humane treatment of detainees.
for d ad instances of torture or ll-treatment.

Child Detainees: P 3 health and safety.

Worker Safety: Protects the health and safety of staff working in detention facilities.
of detention facilites.

it national preventive

to oversee the treatment detainees.
torture and ill-treatment.

depend

"

" L

International  cooperation and assist:



https://www.legislation.gov.au/C2004A04426/2018-04-12/text
https://www.legislation.gov.au/C2004A03366/2017-04-13/text
https://www.legislation.gov.au/C2004A00274/2015-12-10/text
https://www.legislation.gov.au/C2004A02868/2021-09-11/text
https://www.legislation.gov.au/C2004A00109/latest/text
https://www.ohchr.org/sites/default/files/cat-one.pdf

QLD - Information Privacy Act, 2009 k

gislation.qld.gov,
2009-014

nttps://ww

‘The Information Privacy Act 2009 (Queensland) governs the collection, storage, and use of personal information by Queensland public sector agencies. It ensures that personal information is managed in a way that

privacy

Key Aspects Related to Worker & Child Health and Safety and Mental Health Standards:
Privacy Principles: ol for information.
Security of Information: Mandates secure storage and protection of personal data to prevent unauthorized access.
A nd Rights: Grants individuals the right t d request totheir personal information.
for 3 health
Confidentiality of Child Records: Protects the privacy of children's personal and health information.
Use of Information: Limits the use of personal information to the purpose for which it was collected, ensuring relevance and necessity.
Disclosure Restrictions: Restricts the disclosure of personal information to third parties without consent.
Data Quality: Ensures complete, and up
Complaint Mechanism: Provides avenues for individuals to lodge complaints regarding privacy breaches.
d A : R on d best practices.

Health Agenci

hitps://www. legislati u

SA- Work Health and Safety Act, 2012

alth%20and%20safety%20act

02012/current/2012.40.auth.pdf

The Work Health and Safety Act 201 h L [ the health, safety, and welfare of workers and other persons at work. It for employers, employees, and other
stakeholders to create and maintain safe work environments.

Key Aspects Related to Worker & Child Health and Safety and Mental Health Standards:
Duty of Care: Employers must ensure the health and safety of workers and others in the workplace.
Risk : R to health and safety.

d

Health and Safety Representatives: Allows for the election of health and safety representatives to advocate for workers' interests.
Training and Education: Mandates adequate training and education on health and safety for workers.
Mental Health: Recognizes psychological health as part of overall health and safety responsibilities.

QLD - Coroners Act, 2003

https://wwon.legislation.qld.gov.aulview/pd

2003013

Incident Reporting; R of workplace Incidents and injuri
Child Labor Protections: Sets standards and restrictions f of children to ensure their safety.
and Penalties: Provides for d penalties for pl
i of health and safety d svst
The t provides a and making to prevent future deaths. It emphasizes transparency, accountability, and

the improvement of public health and safety standards.

Key Aspects Related to Worker & Child Health and Safety and Mental Health Standards:
Investigation of Deaths: Mandates thorough deaths, fatalities.
Inquests: Provides for inquests to examine the circumstances of deaths and identiy systemic issues.
Reporting Requirements: Specifies the criteria and process for reporting deaths to the coroner.
tomake and impr
Ensures made public to te
Mental Health for related to mental
Child Death Reviews: Focuses on igation of child deaths to o factors.
Workplace Safety: Highlights the impx i twork health and safet
Agencies: Facilitat the coroner's office and other agencies to improve health and safety standards.
Data Collection and Analysis: Supports the collection and analysis of data on deaths to inform public health policies and practices.

QLD Public Records Act, 2002

hitps://www. legislation.qld

2002:011

The Public Records Act 200; X and Queensland. It aims t the accessibility, reliability, and integrity of public records for present and future
generations.

Key Aspects:
of Queensland State Archives: O bli
Definition of Public Records: Broadly defines what constitutes public records.
b f thorit

Retention and Disposal: Provides guidelines for the retention and lawful disposal of records.
Access to Public Records: Regulates public access to records.
Protection of Records: Ensures records are safeguarded against damage or loss.
dates adh to prescril d guidelines.

Ministerial Powers: Grants tothe relevant minist
Reporting R bl to report on their
off d Penalties: Defines off d penalties for non-compliance.

National Principles for Child Safe.
Organisations, 2018 (Australian Human Rights
Commission)

humanrights 19-
02/National_Principles_for Child_Safe_Organisations2019.pdf

The National Principles for Child Safe O outlined in the by provide a framework to create children. The
the importance of leadership, culture, and policies that promote child safety and wellbeing.

Key aspects include:

- Child safety embedded in institutional leadership, governance, and culture.
- Children’s rights respected and upheld.
- Empowerment and participation of children.
- Families and communities informed and involved.
- Equity upheld and diverse needs considered.
- Staff trained and supported.
- Effective complaints processes.
- Child safetv continuously imoroved,

The Education and Care Services National Law (NSW) No 51a s legislation that regulates education and care services for children in New South Wales. It establishes a national framework aimed at ensuring the safety,
health, and well-being of children in these services, providing standards for staffing, premises, programs, and practices.

Key Aspects Pertaining to Worker & Child Health and Safety and Mental Health Standards
Regul Powers: Establishes the p the reg. y to monitor compliance, including inspection and enforcement actions.
~Staffing i d ratios of ed hildren, d
-Health and i for health, hygiene, and i d first aid.

Child Protection hildren) Act
2012 No 51 (NSW)

1:2012-051

~Child Protection: Enforces child protection laws, requiring staff to report any concerns about child safety.
-Physical Outlines standards for the physi and suitable d
Practice: Req\ i children’s i ic well-being,
L g Sets the leadership and of services, d
-Complaints and Incidents Establishe for d incidents,
~Mental Health Provisions: i tal health, emphasizing ion and intervention.
-Staff Well-Being: of staff well-being. including mental health support and professional

Child Protection Act 1999 (QLD)

hitps://wwwlegislation.ld urrent/act-
1999-010

The Child Protection Act 1999 in Queensland provides a framework for ensuring the safety, welfare, and well-being of children at risk of harm. It establishes the child
outlines procedures for intervention and care.

Key Aspects
~Child Protection Principles: Emphasizes the paramount importance of children's safety, welfare, and well-being.
-Reporting Obligations: Mandats rting of abuse or neglect by
-Assessment and Details harm.
Intervention and Support: Outlines interventions and support services for children and famites.
~Care and Protection Orders: Provides for hildren's safety
-Out-of-Home Care Standards: Sets standards for the placement and care of children in out-of-home care.
~Case Planning; Requires individualized case plans for each child in the child protection system.
~Cultural C E ppropriate p , especially for
~Child P children in d
-Review and Monitoring: for

Children Youth and Fa

s Act 2005 (VIC)

legislation.vic.g¢

10/05-96aa121%20authorised.pdf

‘The Child Wellbeing and Safety Act 2005 (Victoria) aims to promote the health, safety, and well-being of children. It establish les and standards for i arious
stakeholders to ensure a coordinated and effective approach.

~Key Aspects Pertaining to Worker & Child Health Mental d C
~Child Wellbeing Principles: Establishes al principles for health, safety, and well-being.
- y Reporting: ionals suspected child abuse or neglect.
E ts standards for creati i
Facilitat ing betw o responses.
~Early Intervention: Emphasizes early intervention strategies to support at-risk children and families.
~Support Services: Provides for a range of support services to assist children and their families.
- ppropriate practices, p hild
~Children's Rights: Recognizes and promotes the rights of children in care and protection processes.
~Oversight and for oversight and
-Mental Health for addressing the mental f children in the protection svstem.

Children and Community Services Act
2005 (WA)

legislation.wa.gov.au/l nsfifi

leURL/mIdoc 47485.pdf/$FILE/Childrent20and%20Community

00%5D. pdf?0penElement

The Children and Community Services Act 2004 (Western Australia) provides a legislative framework for the protection and care of children in need. It outlines the responsibilities of government agencies, community
organizations, and individuals to ensure the safety, welfare, children, for families and early

Key Aspects Pertaining to Worker & Child Health and Safety and Mental Health Standards and Considerations
~Child Protection Principles: Prioritizes the best interests of the child in all decisions and actions.
~Mandatory Reporting: Requires specified professionals to report suspected child abuse and neglect.
“Intervention and Care: Details procedures for assessing, intervening, and providing care to at-risk children.
~Support Services: Offers a range of services to support children and their families.
-Placement Principles: care, ensuring their
~Cultural R appropriate pr , particularly for Aboriginal children.
~Children's Participation: Encourages of children in d
~Health and Well-Being: Emphasizes the physical and mental health needs of children in care.
pport: to care for their
-Oversight and for oversight. review. and ild

Care and Protection of Children Act 2007
(amended 2009/2011) (NT)

https://legislation.nt.gov.au/en/L egislation/CARE-AND:
PROTECTION-OF-CHILDREN-ACT-2007

‘The Care and Protection of Children Act 2007 (Northern the children. It emphasizes the safety, welfare, and well-being of children and outlines the roles
and it trisk.

Key Aspects Pertaining to Worker & Child Health Mental d C
~Child Protection Principles: Emphasizes the paramount importance of the child's best interests.
child abuse or neglect.

- ¥ Reporting:
and Details processes for f harm.
-Out-of-Home Care: Sets standards for the care and placement of children outside their homes.
~Early Intervention: Focuses on early intervention and support for families at risk.
~Support Services: Provides for a range of support services to assist children and their families.
~Cultural C ppropriate practices, p y hildh
~Health and Well-Being: Addresses the physical and mental health needs of children in care.
~Child Participation: Encourages the involvement of children in decisions affecting them.

-Oversight and Establishes rsight and review of child
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“The Children, Young Persons and Their Families Act 1997 (Tasmania) provid

d

of children and It

for ensuring the safety, welfare, and
well-being of children, including the roles of government agencies and community organizations.

Key Aspects Pertaining to Worker & Child Health

Mental d C
~Child Protection Principles: Prioritizes the best interests and rights of the child.
-Mandatory Reporting: Requires professionals to report suspected child abuse or neglect.

igation Procedures: Establish
1997-028

Children, Young Persons and Their Families
Act 1997 (TAS)

tps:/Aww.legislation.tas. gov.

investigating reports of harm.
~Care and Protection Orders: Details various orders to protect children at risk.

~Support Services: Provides a range of services to support children and their families.
-Out-of-Home Care Standards: Sets standards for the care and placement of children outside their homes.

~Cultural Sensitivity: ppropriate practices, p y hild
~Child ipation: ' 5
~Health and Well-Being; Addresses the physical and mental health needs of children in care.
-Oversight and Establishes d bractices.

The Children and Young People Act 2008 (ACT) is a comprehensive legislative framework aimed at promoting the welfare, care, and protection of children and young people in the Australian Capital Territory. The Act
outlines the responsibilities of parents, caregivers, and government agencies in ensuring the health, safety, g of children and

with a strong health and development.
Key Aspects
BestInterests of the Child: The Act emphasizes that the best interests of the child are p: inalld d acti

Parental It outlines the

d rights of parents in the care and upbringing of their children.

Protection Orders: The Act provides mechanisms for the issuance of care and protection orders to ensure the safety and well-being of children at risk.

v.legislation.act.gov.au/a/2008.

Care Plans: It mandates the creation of individual care plans for children in need of protection, detailing their specific needs and how they will be met.
Children and Young People Act 2008 (ACT) Londt

Mental Health The Act

the mental health needs of children and young people, ensuring they receive appropriate support and services.
Reporting Obligations: There are specific

mandatory reporting of child abuse

o are: It

for children who cannot live with their families, ensuring their safety and well-being in altemative care settings.
Participation Rights: The Act ensures that children and young people have the right to participate in decisions that affect their lives, in accordance with their age and maturity.

Youth Justice: Itincludes provisions related to the treatment of young pe

Pl i ystem, focusing on and reintegration.

Interagency C The Act

and support to chi

The Children and Young Persons (Care and Protection) Act 1998 (NSW) provides a framework for the care and protection of children and young people in New South Wales. It outlines the responsibilities of parents,
caregivers, and government agencies to ensure the safety, welfare, and well-being of children

witha from harm their
Key Aspects
-Best Interests of the Child: The Act prioritizes the best interests of the child in all decisions and actions.
- porting: treport f child abuse or neglect.
https:/legislation.nsw.gov.aulview nforce/current/act-2007- and Procedures for d investigating reports of harm.
The Mental Health Act 2007, New South Wales .
008 ~Care and Protection Orders: Legal orders to protect children at risk.
~Support Services: A range of services to support children and their families.
-Out-of-Home Care: Standards for the care and placement of children outside their homes.
~Cultural C ¢ y appropriate practices, especially for
cl pation: of children in d them
~Health and Well-Being: Addresses physical and mental health needs of children in care.
~Oversight and Mechanisms for i protection practices.
The Mental Health alegislative the treatment, care, mental tralia. It aims to ensure that mental health services are provided in the
least restrictive way possible, respecting the rights and dignity of patients.
Key Aspects:
Definition and Scope: Defi talil d outlines the scope of mental health services and support.
Involuntary Treatment: Procedures and criteria for involuntary treatment orders.
Patient Rights: Rights of patients, including the right to be informed about their treatment and to have their opinions considered,
e (el - Mental Health Tribunal: Establishes the Mental Health Tribunal to oversee treatment orders and review cases.
The Mental Health Act 2009, South Australia. : o e
AL%20HEALTH%20ACT%202009
Community Treatment Orders: Provisions for y treatment ord lternati
Patient Advocacy: for patient y services t

rights and interests.
Consent and Capacity: Guidelines for assessing patient consent and capacity to make decisions about their treatment.

Emergency Detention: Condit der which

be detained for assessment and treatment.

Care Plans: Requirement for individualized care plans for each patient, involving multidisciplinary teams.

Review and Appeal: Processes for jing and made under the Act.
Mental Health Act 2016 (Queensland) - Brief Blurb
The Mental Health Act 2016 (Queensland) establishes a the treatment and care of

mentalillnesses. It ensures the protection of the rights of patients and promotes their recovery and well-
being through appropriate mental health services.

Key Aspects

Patient Rights: Protects the rights of individuals receiving mental health treatment.
i legislation.qld.g Involuntary Treatment: Criteria and procedures for involuntary treatment and detention.
2016:005

Mental Health Review Tribunal: Establishes the tribunal for oversight and review of decisions.
Community Treatment Orde

The Mental Health Act 2016, Queensland.

for treatment.
Support Services: Provides for the availability of support services for patients and their families.

Confidentiality: Ensures the confidentiality of patient information.
: Access to independent

y for patients.
Children and Young People: Special considerations for the treatment of minors.
Police and Ambulance Powers: Powers granted to police and ambulance officers in emergencies.
ompliance: Mechanisms for monitoring compliance with the Act f care.
oW Larers (RECOgIIon] ACt ZU10
Blurb:
The NSW/ t

the crucial role of unpaid carers in the community. It establish

needs and
and service delivery. The Act aims to improve the wellbeing of carers by mandating the inclusion of their perspectives in decision-making processes, particularly

regarding health and safety standards.
10 Key Aspects:

Recognition of Carers:
The Act formally recognizes the role of carers and their significant contribution to the wellbeing of those they care for,

and mental

Carer's Rights:

carers to be
https: nsy viewl
NSW Carers (Recognition) Act 2010
12010-020

d supported in their role, ensuring they are not overlooked in discussions about health and safety.

Principles of Care:
‘The Act outlines principles to guide the care system, emphasizing respect for carers and the need to consider their health and safety needs.

Carer Support and Services:
It mandates that services and policies must take into account the needs of carers, including those related to mental health and safety in their caregiving role.

Consultation Requirements:
Government agencies and service providers are required to consult with carers when developing policies or services that affect them, ensuring their perspectives are included.

Health and Safety Considerations:
‘The Act underscores the importance of addressing the health and safety risks faced by carers, which can impact both their physical and mental wel-being.

Training and Resources:
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